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ACTIVITY OVERVIEW Mentors explore valuable job skills and jobs that utilize them. 

TIME FRAME 30 minutes.

COACH RESPONSIBILITIES Provide this activity to Lead Mentors several days before 

your Club meeting. Review the activity with them and make sure they are prepared. 

LEAD MENTOR RESPONSIBILITIES Prepare for the activity before your Club meets. 

Review the guidance found in Appendix A. Facilitate completion of the activity. 

MATERIALS NEEDED Copies of the Valuable Job Skills handout.  Internet access.

DIRECTIONS FOR LEAD MENTORS 

1.	 Ask Mentors to pair off.

2.	 Distribute copies of the Valuable Job Skills handout, and assign one of the skills to each 

Mentor pair. Some skills might need to be assigned to more than one Mentor pair.  

3.	 Ask Mentor pairs to brainstorm three jobs that their skill might be useful for. Give them five 

minutes. If they don’t understand any of the words, they should look them up online. 

4.	 When time is up, ask each pair to read their skill and the jobs they brainstormed.

5.	 Facilitate a discussion using the questions at the end of this activity as a guide.  
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According to research, the following job skills will be valuable to have in the future, when you 

are part of the workforce. For each skill, think of three jobs that would utilize it. Look up online 

any words you don’t understand. 

Sense-Making
Ability to “determine the deeper meaning of what is being expressed,” by using logical  
reasoning and understanding in your decision-making.

Social Intelligence
Ability to “connect to others in a deep and direct way, recognizing and adapting to the  
emotions of others,” to successfully work together and accomplish goals.

Novel & Adaptive Thinking 
Ability to “think of solutions and responses beyond the rote and ordinary,” applying prior 
knowledge and experiences to unique new tasks and situations.

Cross-Cultural Competence 
Ability to “interact in different cultural settings,” both traditional and virtual places worldwide, 
working with people of different ages, skills, and backgrounds.

Computational Thinking 
Ability to “translate vast amounts of data into abstract concepts and to understand data- 
based reasoning,” to be able to organize, analyze, calculate, and interpret data.

New-Media Literacy  
Ability to “critically assess and develop content that uses new media forms,” to effectively 
communicate with others, such as through social media, blogs, videos, and podcasts.

Cross-Discipline Thinking
Ability to “understand concepts across multiple disciplines,” having diverse skills and  
knowledge of different subject areas for better communication and versatility.

Design Mindset 
Ability to “represent and develop tasks and work processes for desired outcomes,” so you can 
adjust and adapt your way of thinking to accomplish different tasks.

Cognitive Load Management 
Ability to “filter information by importance,” to prioritize your workload so you can focus on 
what is most important for you to know, do, or learn at that time.

Virtual Collaboration 
Ability to “work productively as a member of a virtual team,” since more jobs in the future will 
lack a physical workplace, so being able to interact online will be important.

Valuable Job Skills Handout 
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FOR DISCUSSION 
Lead Mentors, facilitate a discussion using the following questions as a guide. 

What skills do you currently possess? 

How can you develop your abilities in the other areas?

Valuable Job Skills


